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GOING GLOBAL: A GUIDE TO BUILDING A BUSINESS IN VIETNAM

BUSINESS 
IMMIGRATION 
TO VIETNAM



1. Choosing Right Visa Category

In sending foreign employees to Vietnam, business must learn to view the immigration process in 

a broader sense, beyond employment-based immigrant visa categories. There are many ways for 

a person to gain legal status to live and work in Vietnam. To overlook one of these options could 

prove to be a costly mistake.

In looking to set up a business in Vietnam, it is commonplace for entrepreneurs to consider a lot of 

visa categories options to solve all their immigration problems.

To achieve those goals regardless of being business owners or entrepreneurs, it is advisable to 

explore all of the available options, including citizenship, family based and employment-based 

immigration, and nonimmigrant visas, in order to obtain the best possible solution to an immigra-

tion problem.

2. Immigration Law In General

It is understood that a person desiring to work in Vietnam must establish that he is either:

a) a Vietnamese citizen; or

b) a lawful permanent resident; or c) an eligible nonimmigrant.

If the applicant establishes that he/she fits into one of these categories he/she will be permitted to 

work and live in the country. However, with the establishment of eligibility in one of these catego-

ries comes different rights and restrictions. It is imperative to understand the advantages and 

disadvantages of these categories so as to choose the most applicable of the available options.

2.1. Citizenship

How to Become a Vietnamese Citizen

Under the Law on Vietnamese nationality passed by National Assembly in 2008 and amended in 

2014, becoming a Vietnamese citizen/nationality could be done in the following:

By Birth: A child who is born within the Republic of Vietnam does not automatically confer citizen-

ship. Exceptions are as follows: a child born in Vietnam to parents who are not recognized as a 

citizen of any country and have permanent residence in Vietnam; a child found abandoned 
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within the territory of Vietnam.

By Descent: Child, both of whose parents are citizens of Vietnam, regardless of the child's country 

of birth. Child, one of whose parents is a citizen of Vietnam and the other is not recognized as a 

citizen of any country, regardless of the child's country of birth. 

Child, one of whose parents is a citizen of Vietnam and the other is a foreign national, if the child 

was born in Vietnam or the parents had permanent residence in Vietnam at the time of birth.

There are numerous situations that could arise that would result in acquisition of citizenship. For 

example, a person born outside of Vietnam would be considered a Vietnamese citizen if their 

parents choose Vietnamese nationality for that person.

By Naturalization: Vietnamese citizenship may be obtained upon fulfillment of the following con-

ditions: (i) Person is at least 18 years of age; (ii) person knows the Vietnamese language, (iii) 

person has lived in Vietnam and obtained permanent resident card; and (iv) person financially 

support their livings in Vietnam.

By Restoration: a person who has greatest contribution to Vietnam for building and protecting Viet-

nam; or person investing in Vietnam with investment project granted by Vietnam government.

Citizenship Option for Business

It is common for business to overlook the citizenship option when attempting to do business in 

Vietnam. To be a citizen of Vietnam would mean, among other things, immunity from deportation 

and exclusion proceedings, and ultimate ownership rights over real properties.

Being a Vietnamese citizen ensures lawful permanent residence without having to be concerned 

with obtaining and retaining the appropriate immigration status. As a result, the first step in any 

relocation should be an attempt to determine if there exists a legitimate claim to Vietnamese 

citizenship.

2.2.Immigrant Visa

Lawful Permanent Resident

In acquiring a visa to legally work and live in Vietnam, there are two categories of visas—immi-

grant visas and nonimmigrant visas. An immigrant visa (i.e., a resident card) including
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investment based immigration, employment based immigration, and family based immigration 

confers upon the recipient lawful permanent resident status.

There are some limited exceptions to the general rule that lawful permanent residents are awarded 

equal protection, including the absence of a right to vote and ownership rights over real proper-

ties. Moreover, a lawful permanent resident may only sponsor the resident's spouse and unmar-

ried children for permanent resident status while a citizen may sponsor the citizen's spouse, 

parents, married and unmarried children, as well as siblings.

Lastly, a lawful permanent resident has the option of becoming a Vietnamese citizen for more than 

10 years after acquiring such status.

Ultimately, a foreigner seeking to enter Vietnam should attempt to acquire lawful permanent resi-

dent status (i.e., a resident card). With this in mind, a businessperson attempting to enter Vietnam 

has a number of options available. The popular methods permit a foreigner to acquire lawful 

permanent resident status through employment, an investment or a family member within Viet-

nam.

Multiple Immigration Categories

It should be clear that each of these categories is mutually exclusive of the other. In other words, a 

foreigner may apply in a number of different categories, but establishing the existence of certain 

criteria of one category will not advantage the petition filed in another category. For example, the 

existence of a family member within Vietnam will not affect an employment-based immigrant visa 

petition or employment based investment visa petition.
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2.2.1. Investment-based Immigration

General

Business owners who set up a company in Vietnam are entitled to permanent resident, which is 

labeled ĐT. Duration of ĐT visa is subject to amount of capital contribution by business owners in 

the established company, which will be numbered differently as follows:
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2.2.2. Employment-Based Immigration

Acquiring lawful permanent resident status through employment is a straightforward process. 

The general policy is to promote skilled workers and experts coming from foreign countries.

Labor Certification or Approval of Hiring Foreign Employees

Generally, if a foreigner is applying for an employment-based immigrant visa he must receive 

labor certification or approval of hiring foreign employees before being hired by employers. Labor

Categories 

of Visa

Description / 

category of 

applicant 

entitled to

Amount 

of capital 

contribution 

(VND)

Duration 

of Visa

Duration 

of Temporary 

Resident Card

1

2

3

4

ĐT1

ĐT2

ĐT3

ĐT4

Business owners

Business owners

Business owners

Business owners

<= 100 billion

<= 50 billion 
– 100 billion

< 3 billion 
– 50 billion

<= 3 billion

Up to 5 years

Up to 5 years

Up to 5 years

Up to 5 years

Up to 5 years

Up to 5 years

Up to 5 years

Up to 5 years

Categories 

of Visa

Description / 

category of 

applicant 

entitled to

Duration 

of Visa

Duration 

of Temporary 

Resident Card

1 LĐ Employment Up to 2 years Up to 2 years



certification is issued by the Provincial/City Department of Labor once it has been established that 

there is an unavailability of qualified Vietnamese workers to fill the position.

2.2.3. Family-Based Immigration

General

It is advisable for business to investigate the options that exist through family-based immigration. 

These options may provide for the quickest and most cost effective means available.

The labor certification process is avoided, as are the costly legal fees that typically are associated 

with employment-based visa petitions. It is an option that should not be ignored.
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A person seeking to permanently reside in Vietnam may acquire lawful permanent resident status 

through a family member. The family member becomes the foreigner's sponsor and files the visa 

petition on behalf of the foreigner. In order to act as a sponsor, the family member must be either 

a Vietnamese citizen or a lawful permanent resident. More specifically, a Vietnamese Citizen could 

be a sponsor for a spouse, children, parents who is a foreigner. A lawful permanent resident could 

be a sponsor for a spouse and children under 18.

2.3. Nonimmigrant Visa

General

The final option that should be thoroughly explored by a business wishing to employ a foreigner



Common to every nonimmigrant visa, however, is the fact that the visa is temporary and will 

expire. Expiration of a nonimmigrant visa may occur in one of two ways— either the time limita-

tion placed on the nonimmigrant visa may expire or the foreigner may cease to participate in the 

activity for which the nonimmigrant visa was granted. In either situation the nonimmigrant visa 

would become invalid.

An example involving both reasons for expiration routinely occurs with nonimmigrant students. 

A student nonimmigrant visa is issued for a limited period and for a specific purpose. When the 

student completes the schooling the visa expires; or, if the student stops attending school on a 

full-time basis the student visa similarly expires. In either situation the student must leave the 

country, or obtain a new visa.

Nonimmigrant Visa Categories

In general, nonimmigrant visas are easier and faster to acquire and thus are the most common first 

step taken by businesses wishing to employ foreigners. The following categories should be 

explored by a business that is considering the employment of a foreigner. Subject to specific pur-

pose of visit or entry, the visa applicant could choose a suitable one among different types of non-

immigration visas.

Professionals

There are few categories of nonimmigrant work visas for professionals.
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Categories 

of Visa

Description / category 

of applicant 

entitled to

Duration 

of Visa

Duration 

of Temporary 

Resident Card

1 DN Up to 12 months NA

2 NN3

3 HN

4 PV2

Up to 12 months

Up to 12 months

Up to 3 months

NA

NA

NA

Working with 
Vietnamese enterprises

Staffs of NGO, 
Rep office in Vietnam

Attending meeting

Journalists with short term 
residence in Vietnam



Multinational Employees

The labeled DN visa permits the transfer of an executive, manager or employee with specialized 

knowledge from a foreign company to an affiliated company within Vietnam.

Business Visitors

Foreigners wishing to enter Vietnam as a business visitor must obtain a DN visa. To qualify for this 

visa the foreigner must be a foreigner with “a residence in a foreign country which he has no inten-

tion of abandoning and who is visiting Vietnam temporarily for business”. The foreigner must be 

coming to Vietnam for business purposes—not for employment within the country. A business 

visitor is not permitted to receive compensation from a Vietnam source.

Treaty Traders

Unlike most other visas, issuance of these visas (like (APEC Business Travel Card) is restricted to 

nationals of countries that have a “treaty of commerce and navigation” with Vietnam. Issuance is 

further restricted by the fact that some countries are only granted treaty trader status.
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