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1. DECREE NO. 83/2024/ND-CP ON AMENDING AND SUPPLEMENTING A NUMBER OF 

ARTICLES OF THE GOVERNMENT’S DECREE NO. 123/2016/ND-CP OF SEPTEMBER 01, 

2016, DEFINING THE FUNCTIONS, TASKS, POWERS, AND ORGANIZATIONAL 

STRUCTURES OF MINISTRIES AND MINISTERIAL-LEVEL AGENCIES, WHICH WAS 

AMENDED AND SUPPLEMENTED UNDER THE GOVERNMENT’S DECREE NO. 

101/2020/ND-CP OF AUGUST 28, 2020; THE GOVERNMENT’S DECREE NO. 

10/2016/ND-CP OF FEBRUARY 01, 2016, ON GOVERNMENT-ATTACHED AGENCIES, 

WHICH WAS AMENDED AND SUPPLEMENTED UNDER BY THE GOVERNMENT’S 

DECREE NO. 47/2019/ND-CP OF JUNE 05, 2019 AND THE GOVERNMENT’S DECREE 

NO. 120/2020/ND-CP OF OCTOBER 07, 2020, DEFINING ESTABLISHMENT, 

REORGANIZATION, AND DISSOLUTION OF PUBLIC NON-BUSINESS UNITS 

On July 10, 2024, upon the request of the Minister of Home Affairs, the Government 

promulgated Decree Decree No. 83/2024/ND-CP on amending and supplementing a 

number of articles of the Government’s Decree No. 123/2016/ND-CP of September 01, 

2016, defining the functions, tasks, powers, and organizational structures of ministries and 

ministerial-level agencies, which was amended and supplemented under the Government’s 

Decree No. 101/2020/ND-CP of August 28, 2020; the Government’s Decree No. 

10/2016/ND-CP of February 01, 2016, on government-attached agencies, which was 

amended and supplemented under by the Government’s Decree No. 47/2019/ND-CP of 

June 05, 2019 and the Government’s Decree No. 120/2020/ND-CP of October 07, 2020, 

defining establishment, reorganization, and dissolution of public non-business units. 

Decree No. 83/2024/ND-CP is effective from September 01, 2024, with regulations 

on the number of deputies of agencies and offices, in specific: 

1.1. Number of deputies of the head of a branch of a department under a Ministry  

According to Decree No. 123/2016/ND-CP amended and supplemented a number 

of articles according to Decree No. 101/120/ND-CP, the head of a branch of a department 

under a Ministry is assigned no more than 02 deputies. The specific number of deputies is 

determined based on the number of branch rooms.  

Decree No. 83/2024 supplements this provision with the following shortened 

regulations: 
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- The number of deputies is decided by the Minister,  Heads of ministerial-level 

agencies, or the persons receiving the decentralized authority from the Minister,  Heads 

of ministerial-level agencies;  

- Ensuring, on average, there are no more than 3 people per branch when the branch 

meets one of the following criteria: 

• Carry out the task of handling administrative procedures 24/24 hours a day 

according to the provisions of law, arrange civil servants (including the 

branch’s heads) to work 3 shifts/ day and be assigned from 60 or more civil 

servant payrolls; 

• Be assigned to manage inter-provincial and inter-district areas and have 9 or 

more departments or equivalent organizations within the branch's 

organizational structure according to the provisions of law. 

1.2. Number of deputies of the head of departments under the General Department, 

departments (except local departments), inspectorates, and offices of the General 

Department under a Ministry 

Decree 83/2024/ND-CP amended the regulations on the number of deputies 

assigned to the head of departments under the General Department, departments (except 

local departments), inspectorates, and offices of the General Department under a Ministry 

as follows 

- No more than 02 deputies if the department under the General Department has 

from 15 to 20 civil servant payrolls, the department (except local department), 

inspectorate, and office have under 04 organizations;  

- On average, no more than 03 deputies per unit if the department under the General 

Department has more than 20 civil servant payrolls; the department (except the local 

department), inspectorate, and office have more than 04 organizations.   

1.3. Number of deputies of organizations and units in Government agencies  

Based on the organization structure of Government agencies prescribed in Decree 

No. 10/2016/ND-CP amended and supplemented by Decree No. 47/2019, Decree No. 

83/2024/ND-CP regulates the number of deputies of organizations and units in 

Government agencies as follows:  

- Assign no more than 02 deputies for the Board and Office having from 15 to 20 

persons working as civil servants and public employees;  
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- Assign, on average, no more than 03 deputies per unit if the Board and Office have 

more than 20 persons working as civil servants and public employees. The number of 

deputies is decided by the Head of the Government agency.  

1.4. Number of deputies of head of public non-business units  

Decree No. 83/2024/ND-CP amending and supplementing the provisions of Decree 

No. 120/2020/ND-CP on the number of deputies of the head of public non-business units.   

With regard to public non-business units that self-guarantee part of their regular 

expenses, and public service units whose regular expenses are guaranteed by the State 

budget, the number of deputies is assigned: 

• On average, no more than 03 deputies per unit for units belonging to the 

organizational structure of Ministries, Ministerial-level agencies;   

• No more than 02 deputies for units specified in point a clause 1 (except those 

belonging to the organizational structure of Ministries, Ministerial-level 

agencies), clause 2, and point a clause 4 Article 2 of Decree No. 120/2020/ND-

CP having from 20 and under persons working as public employees;  

• No more than 03 deputies for the above-mentioned units but having more 

than 20 persons working as public employees;  

• No more than 02 deputies for units specified in points b, c, d, dd clause 1, 

clause 3, points b, c, d clause 4 and clause 5 Article 2 of Decree 120/2020/ND-

CP;  

• No more than 03 deputies for first-level and above hospitals; first-level and 

above provincial healthcare public non-business units controlling and 

preventing diseases; high schools with multiple levels and having a scale of 

more than 40 classes.  

2.  DECREE NO. 89/2024/NĐ-CP PRESCRIBING CONVERSION OF STATE-OWNED 

COMPANIES ESTABLISHED AND OPERATING UNDER LAW ON STATE-OWNED 

ENTERPRISES INTO SINGLE-MEMBER LIMITED LIABILITY COMPANIES ESTABLISHED 

AND OPERATING UNDER LAW ON ENTERPRISES 

From September 01, 2024, the conversion of state-owned companies proceeds 

according to Decree No. 89/2024/ND-CP. This Decree is issued by the Government on July 

16, 2024, upon the request of the Minister of Planning and Investment.  

2.1. Regulated entities  

Regulated entities of Decree No. 89/2024/ND-CP include:  
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- Enterprises established and operating under Law on State-owned enterprises that 

have not yet converted into single-member limited liability companies (“LLCs”), 

including: 

• Enterprises established under decisions of, or managed by, Ministries, 

ministerial agencies, Governmental agencies or People’s Committees of 

provinces or central-affiliated cities (hereinafter referred to as “state-owned 

companies”); 

• Enterprises established under decisions of or managed by, wholly state-

owned single-member LLCs (hereinafter referred to as “unconverted 

subsidiaries”). 

- Organizations and individuals that are assigned to perform rights and 

responsibilities of owners at the companies specified in points a and b clause 1 of 

this Article, including: 

• Owner's representative agencies as defined in the Law on management and 

use of state capital invested in manufacturing and business operations of 

enterprises; 

• Unconverted wholly state-owned single-member LLCs (hereinafter referred 

to as “parent company”) 

2.2. Conversion rules  

a)  Rules for inheriting rights and obligations: 

- Single-member LLCs shall inherit all legitimate rights and benefits from state-owned 

companies or unconverted subsidiaries;  have the right to use all assets, employees, and 

land areas that are under the management of the converted companies to serve their 

manufacturing and business operations as prescribed by laws; 

- Single-member LLCs shall inherit all obligations of state-owned companies or 

unconverted subsidiaries including unpaid debts; unpaid debts, employment contracts, 

obligations to manage and use land as prescribed by the Land Law, and other obligations 

and responsibilities;... 

b) Rules for declaration and business registration: 

- The subject enterprise shall prepare an application for enterprise registration using 

the information included in the Decision on the conversion of a state-owned company or 

unconverted subsidiary into a single-member LLC issued by a competent authority; 

- The subject enterprise is not obliged to stamp the Decision on enterprise 

registration;... 
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c) Rules for processing enterprise registration procedures: 

- The business registration authority is only responsible for the validity of the 

received application for enterprise registration, not violations against the law committed 

by the enterprise before and after the enterprise registration; 

- The business registration authority shall not settle intracompany disputes 

occurring within or taking place between members of an enterprise, or disputes between 

an enterprise and other organizations and/or individuals. 

2.3. Conversion of state-owned companies into wholly state-owned single-member 

LLCs 

State-owned companies shall be converted into wholly state-owned single-member 

LLCs according to the decision of the owner’s representative agencies notwithstanding 

whether the agencies established or being assigned to manage the companies.  

With regard to the order and procedure of conversion:  

1. State-owned company shall develop a conversion Scheme with the prescribed 

content; and the Charter of the wholly state-owned single-member LLC, and 

submit them to the owner’s representative agency for consideration and 

approval.  

2. Upon the request, the owner’s representative agency shall issue the 

Conversion decision.  

3. After the issuance, the state-owned company shall submit the dossier for 

registering the conversion to the Business Registration Agency in the province 

in which the company is headquartered.   

4. Within 03 working days from the receiving date, the Business Registration 

Agency shall consider the validity of the dossier and issue the Enterprise 

Registration Certificate to the applicant, and update the National Enterprise 

Registration Database with information on this enterprise registration. 

In case the dossier is invalid, the Business Registration Agency shall notify the 

state-owned company in writing of necessary revisions and specify the 

reasons in that written notice.  

2.4. Conversion of unconverted subsidiaries into wholly state-owned single-member 

LLCs 

Unconverted subsidiaries shall be converted into wholly state-owned single-

member LLCs according to the decision of the Members’ Council or the Company President 

of the parent company.  
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Unconverted subsidiaries being credit institutions shall have the approval of the 

State Bank of Vietnam before being decided by the Members’ Council or the Company 

President of the parent company.  

1. Unconverted subsidiary shall Công ty con chưa chuyển đổi xây dựng Đề án 

chuyển đổi theo các nội dung được quy định; develop a conversion Scheme 

with the prescribed content; and the Charter of the wholly state-owned single-

member LLC, and submit them to the Members’ Council or the Company 

President for consideration and approval.  

2. Upon the request, the Members’ Council and the Company President of the 

parent company shall issue the Conversion decision.  

3. After the issuance, the state-owned company shall submit the dossier for 

registering the conversion to the Business Registration Agency in the province 

in which the company is headquartered.  

4. Within 03 working days from the receiving date, the Business Registration 

Agency shall consider the validity of the dossier and issue the Enterprise 

Registration Certificate to the applicant, and update the National Enterprise 

Registration Database with information on this enterprise registration. 

In case the dossier is invalid, the Business Registration Agency shall notify the 

unconverted subsidiary in writing of necessary revisions and specify the reasons in that 

written notice.  

3.  DECREE 106/2024/NĐ-CP PROVIDES THE REGULATION OF SUPPORT POLICIES TO 

IMPROVE THE EFFICIENCY OF BREEDING 

On August 1, 2024, at the request of the Minister of Agriculture and Rural 

Development, the Government issued Decree No. 106/2024/ND-CP provides the 

regulation of support policies to improve the efficiency of breeding, which officially took 

effect on September 20, 2024. 

3.1.  Support policies to breeding development stipulating in Decree 106/2024/ND-

CP. 

- Support policies to breeding development: Production of animal feed from 

domestically produced raw materials, development of breeding product markets, support 

for relocation of breeding facilities; 

- Support and encouragement policies to improve the efficiency of breeding: support 

for artificial insemination of buffaloes, cows, pigs, support for the purchase of male breeds 
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of buffaloes, cows, goats, sheep, pigs, and sika deer, support for the purchase of parent 

chickens, ducks, and geese, and policies to encourage the treatment of breeding waste. 

The subjects to which the above policies apply are organizations, individuals, 

cooperatives, cooperative unions, and enterprises engaged in breeding activities as 

prescribed in this Decree (hereinafter referred to as organizations and individuals). 

3.2.  Support policies to breeding development 

Regarding Support policies to breeding development, Decree No. 106/2024/ND-CP 

stipulates 3 policies, in detail: 

3.2.1. Support the production, processing, preservation and consumption of domestic raw 

materials for animal feed production 

In general, the support level is stipulated to not exceed 50% of the total project 

implementation cost and the support level is from 100 million VND - 5 billion VND/project. 

The maximum support level depends on each project content. 

Conditions for support: 

a) The production location is consistent with the local socio-economic 

development planning and plan for the support content specified in Point a of Clause 2 of 

Article 5 of the Decree. 

b) Meeting the conditions for animal feed production facilities as prescribed in 

Article 38 of the Law on Animal Husbandry, documents guiding the Law on Animal 

Husbandry and relevant legal documents for the support content specified in Point c and 

Point d of Clause 2 of Article 5 of the Decree. 

c) Meeting the conditions for animal husbandry facilities as prescribed in Article 

55 of the Law on Animal Husbandry, documents guiding the Law on Animal Husbandry 

and relevant legal documents for the support content specified in Point d of Clause 2 of 

Article 5 of the Decree. 

d) The investment project is implemented in accordance with the provisions of 

the law on investment and acceptance of results for the support content specified in Point 

a, b, c of Clause 2 of Article 5 of the Decree. 

d) Having invoices and documents related to the cost items performed. 

 3.2.2.  Support the development of livestock product markets 

In general, the support level is from 100 million VND - 3 billion VND/project and 

the maximum support level depends on each project content. 

Conditions for support: 
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a) Developing breeding product markets in accordance with the local socio-

economic development plan. 

b) Building and developing markets for breeding products with value chains 

from breeding - slaughter - processing or breeding - slaughter - processing - consumption. 

c) Investment projects are implemented in accordance with the provisions of the 

law on investment and acceptance of results for the support content specified in Point a of 

Clause 2 of Article 6 of the Decree. 

d) Having invoices and documents related to the cost items implemented. 

3.2.3. Support policy for relocating breeding farms out of areas where breeding is not 

allowed 

Regarding support in arranging land funds to build breeding facilities for relocated 

subjects, the support level is based on the Resolution of the Provincial People's Council. 

Regarding support in switching from breeding to other occupations, the maximum support 

level is not more than 3 months of basic salary/person. Regarding other contents, the 

investment support level is from 500 million VND - 10 billion VND/project and the 

maximum support level depends on each project content. 

Conditions for support: 

a) Breeding facilities built and operating before the effective date of the Law on 

Animal Husbandry and operating in areas where breeding is not allowed are subject to 

relocation according to current regulations. 

b) People who are trained and coached to switch from breeding to other 

occupations shall have a certificate of completion of the training course issued by the 

training facility and commit to performing the converted occupation for at least 05 years 

after receiving support. 

c) Support for the support content specified in Points b, c and d of Clause 2 of 

Article 7 of the Decree is implemented after the breeding facility has completed the 

relocation out of the area where breeding is not allowed or has stopped operating, or has 

changed occupations with confirmation from the Commune People's Committee. 

3.3.  Support and encouragement policies to improve the efficiency of breeding 

Regarding Support and encouragement policies to improve the efficiency of 

breeding, Decree No. 106/2024/ND-CP stipulates 3 policies, in detail: 

3.3.1.  Support for artificial insemination of buffaloes, cows, pigs 

Support content and support level: 
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a) 100% support for the cost of artificial insemination materials for breeding 

including frozen semen, liquid nitrogen, gloves and insemination equipment for 

insemination of buffaloes and cows; maximum 03 doses of semen/pregnancy for buffaloes 

and dairy cows and 02 doses of semen/pregnancy for beef cattle. 

b) 100% support for the cost of semen doses for insemination of sows; maximum 

support level is 02 doses of semen/insemination and maximum 06 doses of 

semen/sow/year. 

c) Support for the cost for individuals trained in artificial insemination 

techniques for breeding (buffaloes, cows) according to the actual cost up to 02 months of 

basic salary/person/course. 

d) One-time support of no more than 30% of the cost of purchasing liquid 

nitrogen tanks to preserve semen for people providing artificial insemination services for 

breeding (buffaloes, cows); maximum support level is no more than 05 million 

VND/tank/person. 

d) Support for artificial insemination of breeding (buffalo, cow), maximum 

support level not exceeding 300,000 VND/pregnant insemination animal. 

Conditions for support: 

Complying with the provisions of Article 56 and Article 57 of the Law on Animal 

Husbandry and have performed acceptance of the results of artificial insemination of 

breeding. 

3.3.2.  Support for purchasing male buffalo, cow, goat, sheep, pig, deer breeds, support for 

buying parent chicken, duck, goose breeds 

Support content and support level: 

a) One-time support of no more than 30% of the purchase value of one of the 

following male breeds of buffalo, cow, goat, sheep, pig, and sika deer for breeding, with the 

maximum support level as follows: VND 15 million/male breed for buffalo, cow from 12 

months old or older; VND 3 million/male breed for goat, sheep from 6 months old or older; 

VND 10 million/male breed for pigs from 6 months old or older and have completed 

individual productivity testing; VND 10 million/male breed for sika deer from 6 months 

old or older; no more than 2 male breeds/household. 

b) One-time support of no more than 30% of the purchase value of one of the 

following types of parent chickens, ducks, and geese at 1 day old for breeding; the 

maximum support level is no more than VND 15,000/head; Each household is supported 

with a maximum of 500 chickens or 500 ducks or 500 1-day-old parent geese. 
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Conditions for support: 

a) Meeting the provisions of Article 56, Clause 2 of Article 57 of the Law on 

Animal Husbandry. 

b) Purchasing breeding animals of clear origin, ensuring quality according to the 

provisions of the Law on Animal Husbandry, the Law on Veterinary Medicine and guiding 

documents of the Law on Animal Husbandry, the Law on Veterinary Medicine. 

c) Each breeding household is only supported once for the provisions of Point a 

of Clause 2 or Point b of Clause 2 of Article 9 of the Decree. 

d) Parent chickens, ducks and geese are accepted after 38 weeks of age. 

3.3.3. Encouragement policy to the treatment of breeding waste 

Support content and support level: 

-  Support up to 50% of the value of breeding waste treatment products to encourage 

application to breeding waste treatment. 

The maximum support level is as follows: VND 5 million/facility (household 

breeding); VND 50 million/facility (small and medium-sized breeding farms); VND 100 

million/facility (large-sized breeding farms). 

- Support up to 50% of the value of biogas works to encourage breeding waste 

treatment. 

The maximum support level is as follows: VND 7 million/work (household 

breeding); VND 300 million/work (small and medium-sized breeding farms); VND 1 

billion/work (large-sized breeding farms). 

- Support up to 30% of the cost of purchasing materials, equipment, and testing costs 

to encourage breeding according to biosafety and disease safety criteria. 

The maximum support level is as follows: 20 million VND/facility (household 

breeding); 50 million VND/facility (small-scale breeding farms); 70 million VND/facility 

(medium-scale breeding farms); 200 million VND/facility (large-scale breeding farms). 

Conditions for support: 

a) Meet the provisions in Article 55, Article 56, Clause 2 of Article 57 of the Law 

on Animal Husbandry. 

b) Have livestock and poultry breeding and build new biogas works that meet the 

technical instructions of the Ministry of Agriculture and Rural Development on breeding 

waste treatment or use breeding waste treatment products that have been announced on 

the Electronic Information Portal of the Ministry of Agriculture and Rural Development or 
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build new biogas works, use breeding waste treatment products that have been recognized 

as technical advances in animal husbandry of the agricultural sector for the support 

content specified in Point a and Point b of Clause 2 of Article 10 of the Decree. 

4. CIRCULAR NO. 06/2024/TT-BLĐTBXH ON AMENDMENTS TO CIRCULAR NO. 

26/2016/TT-BLDTBXH DATED SEPTEMBER 1, 2016 OF MINISTER OF LABOR, 

WAR INVALIDS AND SOCIAL AFFAIRS ON GUIDELINES FOR THE 

MANAGEMENT OF LABOR, SALARY AND INCENTIVES FOR EMPLOYEES IN 

WHOLLY STATE-OWNED SINGLE-MEMBER LIMITED LIABILITY 

ENTERPRISES (HEREINAFTER REFERRED TO AS CIRCULAR NO. 26/2016/TT-

BLDTBXH) AND CIRCULAR NO. 27/2016/TT-BLDTBXH DATED SEPTEMBER 1, 

2016 OF THE MINISTER OF LABOR, WAR INVALIDS AND SOCIAL AFFAIRS 

ON GUIDELINES FOR THE SALARY, REMUNERATION, AND INCENTIVES 

FOR MANAGERS IN WHOLLY STATE-OWNED SINGLE-MEMBER LIMITED 

LIABILITY ENTERPRISES 

On July 30, 2024, at the request of the Director of the Department of Labor Relations 

and Wages, the Minister of Labor, War Invalids and Social Affairs issued Circular No. 

06/2024/TT-BLDTBXH amending and supplementing a number of articles of Circular No. 

26/2016/TT-BLDTBXH on salary management of employees of wholly state-owned 

enterprises and Circular No. 27/2016/TT-BLDTBXH on salary, remuneration and bonus 

regime for managers of wholly state-owned enterprises. The Circular officially takes effect 

from September 15, 2024. 

4.1. Amending and supplementing Circular No. 26/2016/TT-BLDTBXH on salary 

management of employees in wholly state-owned enterprises 

Regarding pay scale, payrolls, and allowances for employees in wholly state-owned 

enterprises, they are regulated as follows: 

- Based on the production organization and labor organization, the company shall 

review and decide on continuing to maintain, modify, supplement, or develop and issue 

new pay scale, payrolls, and allowances (with applicable standards), ensuring compliance 

with Clause 2 of Article 9a of Circular No. 26/2016/TT-BLDTBXH (amended by Circular 

No. 06/2024/TT-BLDTBXH) as the basis for classifying salaries, paying salaries and 

providing benefits for employees in accordance with labor law. 

- The salary levels in the pay scale, payroll, and allowances shall be determined by 

the company, ensuring that the salary fund determined based on the total annual salaries 

of all employees calculated according to the salary levels within the company’s pay scale, 

payroll, and allowances does not exceed the planned salary fund for employees according 
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to the provisions of Circular No. 26/2016/TT-BLDTBXH (amended by Circular No. 

06/2024/TT-BLDTBXH).  

- When amending or developing and issuing new pay scale, payroll, and allowances, 

the company shall consult with the employee representative body at the establishment 

and hold dialogues at the workplace as prescribed by the Labor Code and guiding 

documents, report to the representative of the owner for comments, and publicly 

announced within the company before implementation. 

4.2. Amending and supplementing Circular No. 27/2016/TT-BLDTBXH on salary, 

remuneration and bonus regime for managers of wholly state-owned enterprises 

Regarding the terminology used in the Circular, replace the phrase “manager” in the 

name, the phrases “manager” or “company manager” with the phrase “manager, 

Controller”. 

Regarding developing payrolls 

- Based on the organization of the company's management apparatus, the Board of 

Members or the President of the company shall develop and issue a payroll (with 

applicable standards), ensuring the provisions in Clause 2 of Article 4 of Circular No. 

27/2016/TT-BLDTBXH as a basis for implementing social insurance, health insurance, 

unemployment insurance and other regimes for managers and specialized Controllers 

according to the provisions of labor law. 

- The salary levels in the payroll for the managers and specialized controllers shall be 

determined by the Board of Members or the President of company. The total annual salary 

fund for all managers and specialized controllers, calculated based on the salary levels in 

the payroll, must not exceed the planned salary fund for managers and specialized 

controllers as prescribed in Circular 27/2016/TT-BLDTBXH. 

- When establishing, amending, or supplementing the payroll for managers and 

controllers, the Board of Members or the President of company shall consult with the 

employee representative body at the workplace and engage in workplace dialogue as 

prescribed by the Labor Code and its guiding documents. The proposed payroll shall be 

reported to the owner's representative for approval and publicly announced within the 

company before implementation. 

Regarding Salary adjustments, advancement of salary steps: The Board of Members 

or the President of company shall determine the salary adjustments and advancement of 

salary steps (if any) for managers and specialized controllers in accordance with the 

payroll established as per Article 4 of Circular 27/2016/TT-BLDTBXH. 



 
 

13 

LEGAL UPDATE SEPTEMBER 2024 – LIKON LAW 
https://likonlaw.com/ 

 

Regarding Base salary adjustment upon change in company ranking or position: 

When the company's ranking changes or when the manager or specialized controller 

changes their position or title, the base salary of such manager or controller shall be 

determined based on the new company ranking or their new position or title, and the base 

salary based on the previous ranking or position or title shall not be retained. 
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PART 2: CHECKLIST OF LEGAL DOCUMENTS EFFECTIVE SEPTEMBER 2024 

 

No. 
DOCUMENT 

NO. 
ISSUED 
DATE 

EFFECTIVE 
DATE 

DOCUMENT 
TYPE 

ISSUING 
STATE 

AGENCY 
DOCUMENT NAME 

1 83/2024/NĐ-CP 10/07/2024 01/09/2024 Decree Government 

Decree 83/2024/ND-CP on amending and 
supplementing a number of articles of the 
Government’s Decree No. 123/2016/ND-CP of 
September 01, 2016, defining the functions, 
tasks, powers, and organizational structures of 
ministries and ministerial-level agencies, which 
was amended and supplemented under the 
Government’s Decree No. 101/2020/ND-CP of 
August 28, 2020; the Government’s Decree No. 
10/2016/ND-CP of February 01, 2016, on 
government-attached agencies, which was 
amended and supplemented under by the 
Government’s Decree No. 47/2019/ND-CP of 
June 05, 2019 and the Government’s Decree 
No. 120/2020/ND-CP of October 07, 
2020, defining establishment, reorganization, 
and dissolution of public non-business units. 

2 89/2024/NĐ-CP 16/07/2024 01/09/2024 Decree Government 

Decree 89/2024/NĐ-CP prescribing 
conversion of state-owned companies 
established and operating under Law on State-
owned Enterprises into single-member limited 
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liability companies established and operating 
under Law on Enterprises. 

3 93/2024/NĐ-CP 18/07/2024 01/09/2024 Decree Government 

Decree 93/2024/NĐ-CP on amendments to 
Decree No. 122/2013/ND-CP dated October 
11, 2013 on circulation suspension, freezing, 
sealing, temporary seizure, and disposal of 
money or assets involved in terrorism or 
terrorist financing; and compilation of the list of 
organizations and individuals involved in 
terrorism or terrorist financing. 

4 97/2024/NĐ-CP 25/07/2024 10/09/2024 Decree Government 

Decree 97/2024/ND-CP amend Decree 
10/2019/ND-CP on the exercise of rights and 
performance of responsibilities of the state 
owner’s representatives. 

5 
106/2024/NĐ-

CP 
01/08/2024 20/09/2024 Decree Government 

Decree 106/2024/NĐ-CP provides the 
regulation of support policies to improve the 
efficiency of breeding.  

6 50/2024/TT-BTC 17-07-2024 01-09-2024 Circular 
Ministry of 

Finance  

Circular 50/2024/TT-BTC amends and 
supplements certain provisions of Circular 
76/2021/TT-BTC, which provides guidance on 
social assistance policies for social protection 
beneficiaries under Decree 20/2021/NĐ-CP. 

7 
05/2024/TT-

BKHCN 
09/07/2024 01/09/2024 Circular 

Ministry of 
Science and 
Technology 

Circular 05/2024/TT-BKHCN amends and 
supplements certain provisions of Circular 
17/2015/TT-BKHCN, which governs the 
management of urgent local scientific and 
technological tasks funded by the national 
budget. 
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8 48/2024/TT-BTC 16/07/2024 05/09/2024 Circular 
Ministry of 

Finance 

Circular 48/2024/TT-BTC on partially 
repealing Joint Circular No. 46/2016/TTLT-
BTC-BVHTTDL dated 11 March 2016 of 
Ministry of Finance and Minister of Ministry of 
Culture, Sport and Tourism on guiding specific 
management regime for the provincial-level 
and district-level chế độ quản lý đặc thù đối với 
Mobile Propaganda Team. 

9 51/2024/TT-BTC 18/07/2024 08/09/2024 Circular 
Ministry of 

Finance 

Circular 51/2024/TT-BTC on repealing the 
Joint Circular No. 22/2011/ TTLT-BTC-
BKHCN dated 21 February 2011 of the Ministry 
of Finance, Ministry of Science and Technology 
on guiding financial management for testing 
manufacturing project supported by the State 
budget. 

10 54/2024/TT-BTC 24/07/2024 09/09/2024 Circular 
Ministry of 

Finance  

Circular 54/2024/TT-BTC on repealing the 
Circulars of the Ministry of Finance on detailly 
regulating to use State capital to purchase to 
maintain the frequent activities of State 
agencies, units of the people's armed forces, 
public non-business units, political 
organizations, socio-political organizations, 
socio-political-professional organizations, 
social organizations, socio-professional 
organizations. 

11 
06/2024/TT-

BLĐTBXH 
30/07/2024 15/09/2024 Circular 

Ministry of 
Labour, War 
Invalids and 
Social Affairs 

Circular 06/2024/TT-BLĐTBXH on 
amendments to Circular No. 26/2016/TT-
BLDTBXH dated September 1, 2016 of the 
Minister of Labor, War Invalids and Social 
Affairs on guidelines for the management of 
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labor, salary and incentives for employees in 
wholly state-owned single-member limited 
liability enterprises (hereinafter referred to as 
Circular No. 26/2016/TT-BLĐTBXH) and 
Circular No. 27/2016/TT-BLDTBXH dated 
September 1, 2016 of the Minister of Labor, War 
Invalids and Social Affairs on guidelines for the 
salary, remuneration, and incentives for 
managers in wholly state-owned single-
member limited liability enterprises 

12 
07/2024/TT-

BLĐTBXH 
31/07/2024 15/09/2024 Circular 

Ministry of 
Labour, War 
Invalids and 
Social Affairs 

Thông tư 07/2024/TT-BLĐTBXH guide the 
function, mission, power, operational structure, 
rule of activities of Management Council, 
relationship between Management Council and 
the Head of public non-business units and 
upper management agencies, standard, 
requirements of appointing and dismissing the 
Management Council in the public non-
business units belonging to the field of labour, 
people with meritorious services and society. 

13 
05/2024/TT-

BVHTTDL 
17/07/2024 15/09/2024 Circular 

Ministry of 
Culture, Sport 
and Tourism 

Circular 05/2024/TT-BVHTTDL on 
promulgating the Regulation of categories, 
standards of quality and Standard cost 

14 
10/2024/TT-
BNNPTNT 

29/07/2024 16/09/2024 Circular 

Ministry of 
Agriculture 

and Farmers' 
Welfare 

Circular 10/2024/TT-BNNPTNT on 
promulgating the Circular amending and 
supplementing a number of articles of Circular 
No. 17/2016/TT-BNNPTNT dated June 24, 
2016 of The Minister of Agriculture and Rural 
Development on guiding the management of 
environmental protection department under 
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the Ministry of Agriculture and Rural 
Development 

15 
8/2024/TT-
BLĐTBXH 

31/7/2024 15/9/2024 Circular 

Ministry of 
Labour, War 
Invalids and 
Social Affairs 

The Circular stipulates specific criteria for 
classification and conditions for establishment, 
merger, consolidation and dissolution of public 
non-business units in the sectors and fields of 
labor, people with meritorious services and 
social affairs. 

16 
29/2024/TT-

BGTVT 
01/8/2024 20/9/2024.  Circular 

Ministry of 
Transport 

The Circular 29/2024/TT-BGTVT on stipulates 
the conditions, standards, uniforms and 
specialized inspection cards of persons 
assigned to perform specialized inspection 
tasks in the field of Transport; tasks and powers 
of agencies performing the function of 
inspecting the transport sector. 

17 
43/2024/TT-

NHNN 
09/8/2024 23/9/2024 Circular State of Bank 

Circular 43/2024/TT-NHNN on amending and 
supplementing a number of articles of Circular 
No. 01/2014/TT-NHNN dated December 10, 
2014 of the Governor of the State Bank of 
Vietnam guiding the organization of the 
management of state foreign exchange 
reserves. 

18 
10/2024/QĐ-

TTg 
15/07/2024 02/09/2024 Decision Prime minister 

Decision 10/2024/QD-TTg on credit for rural 
clean water supply and environmental 
sanitation. 

19 
1104/NQ-

UBTVQH15 
23/07/2024 01/09/2024 Resolution 

The Standing 
Committee of 

National 
Assembly 

Resolution 1104/NQ-UBTVQH15 on the 
arrangement of district-level and commune-
level administrative units in the period of 2023 
- 2025 of Nam Dinh province. 
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20 
1105/NQ-

UBTVQH15 
23/07/2024 01/09/2024 Resolution 

The Standing 
Committee of 

National 
Assembly 

Resolution 1105/NQ-UBTVQH15 on the 
arrangement of commune-level administrative 
units for the period of 2023 - 2025 of Soc Trang 
province. 

21 
1106/NQ-

UBTVQH15 
23/07/2024 01/09/2024 Resolution 

The Standing 
Committee of 

National 
Assembly 

Resolution 1106/NQ-UBTVQH15 on the 
arrangement of commune-level administrative 
units in the period of 2023 - 2025 of Tuyen 
Quang province. 

 


